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About the Institute

Government College of Engineering, Salem-11, was started during the Third
Five-year plan in the year 1966 and is located on a 162 hectares site
surrounded by hills. GCE, Salem was then, the Third Engineering Institution
in Tamil Nadu. The first batch of students was selected for the academic year
1966-1967. The institution offers 6 UG and 6 PG programmes. The institute
is NACC accredited with B+ grade and B.E. Electrical and Electronics
Engineering is NBA accredited. GCE, Salem is a recognized center for research
under Anna University for Ph.D., and M.S., programmes. All the departments
have well-qualified faculty members and excellent infrastructural facilities.
GCE, Salem was supported by World Bank Financial Assistance, TEQIP phase
[ to III. GCE, Salem has excellent computer facilities with Internet
Connectivity in all the departments. GCE, Salem is one of the participating
institutions in Quality Enhancement in Engineering Education (QEEE])
programme offered by Department of Higher Education, MHRD, Government
of India. GCE Salem is an active NPTEL Local Chapter, and a pioneer in taking
up government initiatives like Naan Mudhalvan and consistently striving for
the betterment of students. GCE, Salem hostels are provided with the Wi-Fi
access. GCE, Salem has strong tie-ups with R&D labs & Industries. The
industrial experts frequently interact with the institution for making the
students industry ready. GCE, Salem is thus growing from strength to
strength and gaining recognition for its contribution to the cause of

Engineering Education.
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Vision

We envision our students as excellent Engineers not only in:the field of
Science and’Technology, but also in good citizenship and discipline.

Our commiij_ment lies in produéi_hg comprehensive knowledge Seekers
and humane individuals, capable of building a strong and developed

nation.

Mission

To impart update technical education and knowledge.
To groom our young students to become professionally and morally

sound engineers.

~ To reach global standards in academics and value-based education.
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Admission - Appointment - Promotion & Leave

Admission

Students join the institute through Tamil Nadu Engineering Admission

(TNEA) counselling procedure.
Appointment & Promotion

Teaching Staff:

Assistant Professors: through direct recruitment through Teacher

Recruitment Board, Chennai, Tamil Nadu

Associate Professors: Through Career Advance Scheme, pay upgrade occurs,

and posting is based on vacancy towards sanctioned posts and seniority.

Professors: Through Career Advance Scheme, pay upgrade occurs, and

posting is based on vacancy towards sanctioned posts and seniority.

Principal: Posting is based on vacancy towards sanctioned posts and

seniority.

Non-Teaching Staff:

Direct posting based on registration in Tamil Nadu Employment Exchange.

Posting starts at Lab Assistant, Artisan 2-grade, needing an ITI to join. With
two years' experience, they can move up to Artisan l-grade, and then to
Instructor or Foreman based on experience and job openings. Diploma

holders can become Drafting Officers
Service Rules and Procedure

Rules and regulations are followed according to TAMIL NADU GOVERNMENT
SERVANTS (CONDITIONS OF SERVICE) ACT, 2016.

This depicts the rules and regulation applicable for all government employees.

o

Principal
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Code of Ethics

1. Preamble

The code of conduct is established to safeguard the fundamental values of the
Government College of Engineering and to foster the intellectual and civic

growth of students, creating a secure and conducive learning environment.
2. Applicability

The Code of Conduct applies to all students enrolled in full-time and part-
time undergraduate programs, scholars in full-time and part-time
postgraduate programs, and scholars in full-time and part-time Ph.D.

programs.
3. Jurisdiction

The jurisdiction of the Code extends to the on-campus behaviour of all

students across the college's various locations. This includes:

e Meeting academic course requirements and engaging in credit-bearing
experiences, such as internships, field trips, and study abroad/student
exchange programs.

e Participating in activities that contribute to the pursuit of a degree,
such as research at another institution or professional practice
assignments.

e Involvement in activities authorized, conducted, or sponsored by the
Institution or registered student organizations.

e Engaging in actions resulting in significant damage to college property
or causing harm to the health and safety of the college community
members.

e Participation in any activity where a police report has been filed, a
summons or indictment issued, or an arrest has occurred for any act

or omission.
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While on campus, students remain subject to local laws, and violations of
these laws may also be considered violations of the Code. In such cases, the
college has the authority to initiate disciplinary action independently under
the Code, regardless of concurrent criminal proceedings. Sanctions for Code
violations may be imposed even if the criminal process is ongoing or

unresolved.
4. Responsibilities of Students

All students in this institution are obligated to adhere to conduct standards
that contribute to academic goals and the well-being of the academic
community. They are expected to uphold high standards of academic and
professional honesty, and integrity, and to respect the rights, privileges, and

property of fellow members and society at large.

Students must refrain from any conduct that disrupts institutional functions
or poses a threat to the health, welfare, or safety of others. Discrimination
based on various factors is strictly prohibited, and students must conduct

themselves in a manner consistent with the laws of the land.
5. Student Participation in Governance

As important stakeholders, students are encouraged to actively engage in the
governance of the institution, both in administrative and academic capacities.
Their participation is vital for informed decision-making, fostering a

collaborative and inclusive environment.
6. Disciplinary Misconduct

Students found committing or attempting the following misconduct will face
appropriate disciplinary action. These instances are illustrative, and the
institution reserves the right to take disciplinary action in appropriate

circumstances not set out in this article.
6.1. Academic Misconduct:

This includes copying, cheating, plagiarism, and any form of dishonesty in

assignments or examinations.
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6.2. Disruptive Conduct:

Intentional actions that substantially obstruct or disrupt teaching, freedom of

movement, or other lawful activities on campus.
6.3. Discrimination:

Engaging in verbal or physical behaviour that creates an intimidating or
demeaning environment based on origin, race, creed, gender, religious beliefs,
or sexual orientation that, according to a person of reasonable sensibilities

various factors.
6.4. Falsification:

Providing false, misleading, or incomplete information to institution officials

or forging official records.
6.5. Illegal or Unauthorized Possession or Use:

Possession or use of weapons, drugs, alcohol, smoking, or any unauthorized

access to institutional property.
6.6. Act of Violence, Threatening, Harassing, or Assaultive Conduct:

Engaging in behaviour that may cause harm or threaten the safety or welfare

of others.
6.7. Theft, Property Damage, and Vandalism:
Involvement in theft, property damage, or vandalism of any kind.
6.8. Recording of Images without Knowledge:
Unauthorized recording of any person in a private location without consent.
6.9. Causing Disrepute to Other Students:
Engaging in acts that bring disrepute to other students or faculty.
6.10. Ragging:

Any act that constitutes ragging, as defined by UGC and AICTE Prohibition of
Ragging Regulations, 2009.
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6.11. Contracts:

Students are prohibited from entering into agreements or contracts that bind

the institution without proper authorization.
6.12. Abuse of Electronic Communication:

Misuse of institutional or personal communication networks for illegal or

improper purposes.
6.13. Media Contact:

Speaking on behalf of the institution to media organizations without express

written permission.
6.14. Organization and Event Registration:

Forming organizations, societies, or organizing events without written

permission from the institution.
6.15. Presenting False Testimony:

Knowingly making false statements regarding disciplinary matters.
6.16. Violation of Institution Rules:

Violating published institution regulations, policies, or rules.
7. Grievance Redressal:

Students can submit grievances to the Institution Grievance Cell (IGC) and

resolution processes are clearly outlined.
8. Punishment and Penalties

Various actions may be taken in response to violations, including warning,
suspension, monetary fines, confiscation, restriction of privileges, dismissal,

or other appropriate sanctions.

9. General Etiquette
* Students are expected to wear clean, neat, and culturally appropriate

attire.
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Classroom movement requires permission from the respective teacher
during class hours.

Respectful and healthy relationships between students of both sexes
are encouraged.

Proper use of library and internet facilities during leisure hours is
advised.

Latecomers must provide valid reasons for classroom entry.

Fumiture and property must be handled with care to avoid penalties or
suspension.

Engagement in anti-social activities is strictly prohibited.

Students must wear their identity cards within the campus.
Distribution of printed materials without permission from the Principal
is not allowed.

Ragging in any form is considered a serious offense and will be severely

addressed.

oo

Principal
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Anti - Ragging Policy

Objective:

Government College of Engineering, Salem maintains a strict policy of Zero
Tolerance towards any form of ragging. Students engaging in such activities
will be subject to immediate and strict disciplinary action. The college
unequivocally prohibits ragging, both within its premises and outside. It is a
collective aim of the Government College of Engineering, Salem's community,
including  administration, faculty, staff, students, and  their
parents/guardians, to establish a ragging-free environment. This ensures a
supportive setting for new students to adjust to college life and develop
alongside their seniors. The institution pledges adherence to all rules and
guidelines issued by the UGC and other authoritative bodies. Any incidents
of ragging are not tolerated, and the college is dedicated to implementing all

necessary measures to eradicate ragging entirely from the campus.

Behaviours banned by this policy:

Government College of Engineering, Salem adheres to the UGC Regulations
for preventing the problem of ragging in Higher Educational Institutions, 2009
(F.1-6/2007(CPP-1I) dated 17th June,2009), and enforces strict measures
against anyone found guilty of engaging in ragging, assisting in ragging
whether actively or passively, or being involved in a scheme to encourage
ragging; following these and any other prevailing Regulations. According to
“the UGC, Ragging includes any one or more of the acts listed in the UGC
rergulations on curbing the Menace of Ragging in Higher Educational
Institutions, 2009, dated 17.06.2009, Paragraph 3. The acts mentioned

are:

1. Any conduct by any student or students whether by words spoken or
written or by an act which has the effect of teasing, treating or handling
with rudeness a fresher or any other student.

2. Indulging in rowdy or indiscipline activities by any student or students

which causes or is likely to cause annoyance, hardship, physical or
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psychological harm or to raise fear or apprehension thereof in any
fresher or any other student.

Asking any student to do any act which such student will not in the
ordinary course do and which has the effect of causing or generating a
sense of shame, or torment or embarrassment so as to adversely affect
the physique or psyche of such fresher or any other student.

Any act by a-senior student that prevents, disrupts, or disturbs the

regular academic activity of any other student or a fresher.

. Exploiting the services of a fresher or any other student for completing

the academic tasks assigned to an individual or a group of students.
Any act of financial extortion or forceful expenditure burden put on a
fresher or any other student by students.

Any act of physical abuse including all variants of it: sexual abuse,
homosexual assaults, stripping, forcing obscene and lewd acts,
gestures, causing bodily harm or any other danger to health or person.
Any act or abuse by spoken words, emails, post, public insults which
would also include deriving perverted pleasure, vicarious or sadistic
thrill from actively or passively participating in the discomfiture to
fresher or any other student.

Any act that affects the mental health and self-confidence of a fresher
or any other student with or without an intent to derive a sadistic
pleasure or showing off power, authority, or superiority by a student

over any fresher or any other student.

Complaint procedure:

The information on ragging can be received in the following manner by

the student

. Students can register the complaint with the Principal.

. Students can access the following 24 hours toll free telephone number or
website of UGC to register their complaints regarding ragging for which
action will be taken within 24 hours keeping the intimation confidential.

Helpline No. 1800 - 180-5522
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3. Through the notified contact details of the committee members or anti

ragging squads.

4. Through any other member of the institute

5. From any external source.

Punishments for ragging:

Each case of ragging at Government College of Engineering, Salem will
undergo a thorough investigation by a member of the college's Anti-
Ragging Committee. This member will gather all pertinent details and
report their findings and suggestions to the Principal of Government
College of Engineering, Salem. Upon receiving these recommendations, or
any information about a ragging incident, the Principal will assess whether
the incident warrants filing a case under criminal laws. If deemed
necessary, the Principal, or a designated Anti-Ragging Committee member,
will file a First Information Report (FIR) with the police and relevant local
authorities within 24 hours, based on the applicable penal provisions and
the specific clauses outlined in the UGC Regulations. Moreover, the Anti-
Ragging Committee of Government College of Engineering, Salem will
impose appropriate punishments on those found guilty, depending on the
severity and nature of the offense as determined by the investigation,
which could include one or more of the disciplinary actions outlined in the

regulations.

1. Suspension from attending classes and academic privileges.

2. Withholding withdrawing scholarship/ fellowship and other
benefits.

3. Debarring from appearing in any test/ examination or other
evaluation

4. process.

5. Withholding results.

6. Debarring from representing the institution in any regional, national
or international meet, tournament, youth festival, etc.

7. Suspension, expulsion from the hostel.

8. Cancellation of admission.
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9. Rustication from the institution for period ranging from one to four
semesters.
10. Expulsion from the institution and consequent debarring from

admission to any other institution for a specified period.

If the persons committing or abetting the act of ragging are not identified,
the college will resort to collective punishment. Government College of
Engineering Salem will seek to prevent & correct any such behaviours from
it students. (As per UGC Regulations, an appeal against the order of
punishment by the Anti-Ragging Committee of the Institution lies with the

Vice-Chancellor of Anna University, Chennai)
Action to be taken by the head of the Institution:

On receipt of the recommendation of the Anti-Ragging Squad or on receipt
of any information concerning any reported incident of ragging, the Head
of institution of Government College of Engineering Salem  shall
immediately determine if a case under the penal laws is made out and if
so, either on his own or through a member of the Anti-Ragging Committee
authorised by him in this behalf, proceed to file a First information Report
(FIR), within twenty four hours of receipt of suth information or
recommendation, with the police and local authorities, under the

appropriate penal provisions relating to one or more of the following,

namely
1. Abetment to ragging,
2. Criminal conspiracy to rag.
3. Unlawful assembly and rioting while ragging.
4. Public nuisance created during ragging.
5. Violation of decency and morals through ragging
6. Injury to body, causing hurt or grievous hurt,
7. Wrongful restraint,
8. Wrongful confinement,
9. Use of criminal force,

10. Assault as well as sexual offences or unnatural offences,
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11.
12.
13.
14.
15.

16.

17.
18.

Extortion,

Criminal trespass,

Offences against property,

Criminal intimidation,

Attempts to commit any or all the above-mentioned offences against
the victim(s),

Threat to commit any or all of the above-mentioned offences against
the victim(s)

Physical or psychological humiliation,

All other offences following from the definition of ragging.

Provided that the Head of the institution shall forthwith report the

occurrence of the incident of ragging to the District Level Anti-Ragging

officer. Provided further that the institution shall also continue with its

own enquiry initiated under clause 9 of these Regulations and other

measures without waiting for action on the part of the police/local

authorities and such remedial action shall be initiated and completed

immediately and in no case later than a period of seven days of the reported

occurrence of the incident of ragging.

W

Principal
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Differently abled (Divyangjan) Policy

1. No individual shall face discrimination based on their disability.

. The physical infrastructure including ramps designed for accessibility has
been provided.

. Encouraging individuals with disabilities to utilize their assistive devices
on campus. .

. Assuring that the buildings, libraries, laboratories, and toilets are barrier-
free and accessible for all differently abled persons.

. The institution's humanitarian policy balances professional as well as
ethical values by setting a friendly environment for differently abled people
conveying that, people with disability are not objects of charity but have
the equal rights and dignity as any other individual persons.

. Disabled persons will have enough facilities to have more confidence in a
friendly and barrier-free environment.

. The institution shall provide or allow scribers for students in need while
writing the examination.

. The Controller of Examinations will grant an additional (60 minutes) of
extra time to disabled candidates in semester examinations based on
recommendations from the head of the department and the Principal.

. The institution encourages all staff members to prioritize providing human
assistance to disabled individuals on campus, ensuring their needs are

met with utmost care.

N,w/

Principal
INCIPAL
GOVT. COLLEGE OF ENGG
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Energy Conservation Policy

Introduction

Government College of Engineering Salem is committed to promoting
environmental sustainability and energy conservation across all aspects of
our campus operations. Recognizing the importance of reducing our carbon
footprint and fostering a culture of conservation, we have institutec{ this
Energy Conservation Policy as a guide for our community.

Policy Statement

This policy outlines the practices and initiatives aimed at minimizing energy
consumption and maximizing the use of renewable energy sources within the
campus, thereby contributing to environmental sustainability, and reducing
operational costs.

Policy Objectives

To instil a culture of energy conservation within the campus community.
To reduce the environmental impact of campus operations through efficient
use of energy and resources.
To promote the use of renewable energy sources and innovative technologies
for sustainable campus development.
To encourage participation and collaboration among students, faculty, and
staff in energy conservation efforts.
Implementation and Monitoring
The Environmental Club, along with the campus administration, will oversee
the implementation of energy conservation measures and monitor their
effectiveness.
Regular audits and assessments will be conducted to identify areas for
improvement and to measure progress against the policy objectives.

Feedback from the campus community will be actively sought and

o

Principal

incorporated into ongoing and future conservation strategies.
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E-Governance Policy

Introduction

The Government College of Engineering, Salem, is committed to leveraging
technology to streamline administrative, financial, student support, and
examination processes. This updated E-Governance Policy outlines our
continued dedication to enhancing transparency, efficiency, and accessibility

through digital means.
Administration

Online Certificate Verification: Student certificates, including academic

achievements and identity verification, are to be validated exclusively through

our secure online portal.

Electronic Fee Payment: All institute and hostel fees must be paid

electronically via the college's payment gateway, ensuring a seamless and

secure transaction process.

Grievance Redressal: Grievances from faculty and students are received and

processed through a dedicated email, ensuring timely attention and

resolution by the Grievance Redressal Committee.
Finance and Accounts

Digital Transactions: As a Government Autonomous Institution, financial

operations are supported by block grant funds, with all transactions executed

digitally to ensure accountability and transparency.

E-Procurement: Purchases are strictly made through e-procurement portals,

including the state Government e-portal, GEM portal, and ELCOT, promoting

fair and transparent procurement practices.

Electronic Document Storage: All account-related documents are maintained

in electronic format, accessible only through secured channels to authorized

personnel.

17|Page




Online Staff Financial Benefits: Government Provident Fund (GPF) and

Contributory Pension Scheme (CPS) contributions for staff members are

processed online, ensuring timely and accurate crediting.
Student Admission and Support

Admissions: The student admission process is facilitated annually by TNEA

through their dedicated software, streamlining the enrolment experience.

Scholarships: Management and application of student scholarships are

conducted via the National Scholarship Portal, ensuring equitable access to

financial aid.

Academic Resources: Current and previous academic regulations, along with

essential student forms (Bonafide certificate requests, No dues formats,

Discontinuation request forms), are available on the college website.

Communication: Regular updates and announcements are posted on the

college's official website and communicated through email, keeping students

informed of crucial information.
Examination

Online Fee Payment: Examination fees must be paid online within the

stipulated timeframe, facilitating efficient processing.

Digital Valuation and Results Processing: The examination process, including

the dispatching of valuation orders, entry of marks, preparation, and
finalization of results, is conducted through the Examination Management

System.

Digital Mark Sheets and Timetables: Generation and distribution of mark

sheets, as well as the publishing of examination timetables, are done

electronically through the institution's website.

Online Examinations: Adapting to challenges such as the pandemic, final year

exams and other necessary assessments have been conducted remotely,

employing ICT tools for secure and fair testing.

Policy Implementation and Compliance
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All departments and stakeholders are required to adhere strictly to the
provisions of this policy, ensuring that all processes under their purview are

executed in accordance with the guidelines set forth.

Regular information will be disseminated to familiarize staff and students with

the e-governance platforms and procedures.

Wo—

Principal

PRINCIPA .
GOVT. COLLEGE OF ENGG
SALEM-836 011
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Gender Equity Policy

Introduction: Government Engineering College Salem acknowledges the
importance of having a diverse workforce in achieving its educational
vision statement. To ensure equal treatment and opportunities,
Government Engineering College Salem has implemented a Gender
Equality Policy that prohibits discrimination against job applicants and
employees based on age, gender, marital or civil partnership status,
pregnancy, maternity, family responsibilities, sexual orientation, or
gender identity.

The Policy guarantees that all Government Engineering College Salem
students and staff will be treated fairly and with respect.

They are entitled to a workplace free from harassment and discrimination.
Harassment is defined as any unwanted behaviour based on any of the
characteristics mentioned above that has the purpose or effect of violating
an individual's dignity or creating an intimidating, hostile, degrading,
humiliating, or offensive environment. Discrimination occurs when
someone is treated less favourably than another person because of any of
the characteristics mentioned above.

Furthermore, the Policy ensures that every employee can contribute and

achieve their potential.

Related policies: Government Engineering College Salem has taken
proactive steps to create, support systems to reduce the gender gap in
academic and administrative domains by establishing the Centre for
Empowerment of Women, Anti Gender Harassment/Prevention of Sexual
Harassment Cell, Grievance Redressal Cell, Counseling facilities, and
Students Clubs with equal representation of boys and girls to provide
mentoring, scholarships, and targeted support.

Scope of the policy: The Gender Equality and Diversity Policy at the
Workplace applies to all employees of Government Engineering College
Salem, regardless of their employment status, whether full-time, part-

time, temporary, or permanent, and irrespective of their location within
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the Government Engineering College Salem offices. The policy covers

various aspects, including recruitment, selection, and promotion, terms

and conditions of employment, professional development, and flexible
working arrangements.

Responsibility for the policy: Government Engineering College Salem

is committed to promoting diversity in its senior management and

governance structures. The Principal, HODs of the respective
departments and the committee such as POSH, Anti Gender Harassment
cell, and Grievance Redressal Cell are responsible for monitoring the
policy and addressing any complaints received. |

Annual gender sensitization plan: Government Engineering College

Salem has made it a priority to promote gender equality policies and

initiatives.

e To this end, the college has established a Women Empowerment Cell,
along with other essential measures, to bring about positive change in
mentalities and practices that support equity among genders on campus
and beyond.

e The college is committed to promoting values such as equality, inclusion,
respect for human dignity, fairness, and justice for all.

e It recognizes and supports diverse talent and is committed to teaching
future generations and being a role model in countering existing
inequalities.

Women empowerment cell:

As Per Sustainable Development Goal (SDG) - 5 which is Women’s

equality and empowerment the Government Engineering College has the

following vision and missions:

Vision:

¢ Maintaining and strengthening the status of Women on the campus.
Mission:

e To provide awareness of gender sensitization and women'’s rights.
e To promote the general well-being of the female students, teaching, non-
teaching, contractual, and daily wage women employees of Government
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Engineering College Salem.

Aims and Objectives:

To develop the self-confidence of Women.

To build a gender-sensitive campus.

To guide about Women's Welfare Laws.

To assert the importance of épiritual, economic, social, racial, and gender
equality.

To highlight the importance of health and hygiene of the female students,
teaching, and non-teaching women staff of the College.

To organize seminars, and workshops related to the development of female
students, teaching, and non-teaching women staff of the College.

To prevent sexual harassment and to promote the general well-being of
female students, teaching, and non-teaching women staff of the College.
To provide guidelines for the redressal of grievances related to sexual
Harassment of female students, teaching, and non-teaching staff of the
college.

Government Engineering College Salem through its proactive faculty,

staff, and student programs, will annually investigate the following:

Promoting communication with respect for human dignity and social
responsibility.

Allow the recognition of multidimensional representations of women and
men. Promote communications that represent unbiased representations
of gender equity.

Conduct workshops that promote diversity and gender-sensitive

communication for Students and employees.

7. General Policy Statements:

®o

Government Engineering College Salem is consistently promoting a
working environment where all the students and employees are treated
with respect and dignity. Government Engineering College Salem
ensure that no one is disadvantaged by conditions or requirements
that cannot be shown to be relevant to performance.

Government Engineering College Salem challenges discriminatory
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behaviours or attitudes wherever they occur and respond swiftly and

sensitively to any incidences of discrimination.

e Government Engineering College Salem also ensure that employees'

religion or beliefs and related observances are respected and
accommodated wherever possible where the expression of those beliefs

does not impinge on the legitimate rights of others.

e To promote gender sensitization, Government Engineering College

Salem has an annual action plan that focuses on various aspects as
given by. These include digital literacy, entrepreneurship workshops,
women in science, women-focused workshops, legal awareness of

women's rights, and women-driven campaigns.

¢ Government Engineering College Salem is constantly adding more

initiatives to promote skilling and equipping among women based on
the need to ensure equal opportunities in all Classroom and office

environments.

“‘Grievances; disciplinary action, and termination of employment: It

is ‘c;oin:r@ni'tted by the Government Engineering College Salem that fairness

and uniform treatment will be ensured for all employees in relation to
grievance and disciplinary procedures. This encompasses disciplinary
warnings, dismissal, or any other disciplinary actions that may be
deemed necessary. It will be ensured that redundancy criteria and
procedures are carefully monitored to be fair, objective, and non-
discriminatory against any employees, whether directly or indirectly.

Breaches of this policy: It is considered important by the staff to utilize
the grievance procedure if they wish to lodge a formal complaint
regarding any incidents of harassment or discrimination. Information on
available options and support can be found in the Anti-Harassment
Policy by staff members who feel harassed. Gross misconduct, which may
lead to penalties including dismissal, will be the consideration for serious
breaches of the Workplace Gender Equality Policy. Those found guilty of
such misconduct will be addressed according to the disciplinary
procedures as outlined in national legislation. The protection of staff

members who report any incidents of harassment or discrimination
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under the terms of this policy is a commitment held by Government
Engineering College Salem. Any form of retaliation or victimization
against employees who have reported misconduct or are suspected of
doing so will not be tolerated by Government Engineering College Salem.
Actions that might be recommended, threatened, or undertaken to the
detriment of an employee who has reported misconduct can include
retaliation, which will lead to disciplinary proceedings, up to and
including dismissal, against anyone who retaliates against a person

reporting a breach of this policy.

b

Principal

PRINCIPAL
GOVT. COLLEGE OF ENGG
SALEM-030 019,

24|Page




Green Campus Policy

Introduction

The Government College of Engineering Salem has embraced a pioneering
Green Campus Policy, setting a benchmark for environmental sustainability
and inclusivity in the educational sector. This policy is a testament to the
college's unwavering commitment to fostering a greener, more sustainable
campus while ensuring accessibility for all its members. By integrating
comprehensive solid waste management systems, promoting the use of public
transportation, and enhancing the campus's greenery, the college has

established itself as a beacon of environmental consciousness.
Scope of the Green Campus Policy

The policy encompasses a wide array of initiatives designed to minimize the
environmental impact of campus operations and promote a culture of

sustainability among students, faculty, and staff. Key areas of focus include:

Solid Waste Management: Implementing composting pits and efficient waste

collection mechanisms to reduce pollution and recycle organic waste.

E-Waste Management: Ensuring safe disposal and reuse of electronic waste in

compliance with government protocols.

Transportation: Encouraging the use of public transport, bicycles, and

pedestrian pathways to decrease carbon emissions and automobile reliance.

Plastic Use Reduction: Instituting a ban on plastic and raising awareness

about sustainable alternatives.

Greenery and Sustainable Landscaping: Enhancing campus biodiversity

through strategic planting and sustainable landscaping practices.

Accessibility: Designing the campus to be inclusive and accessible to
individuals with mobility challenges, promoting equality and diversity.
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Policy Objectives
The Green Campus Policy aims to achieve the following objectives:

. Environmental Sustainability: To significantly reduce the campus's
ecological footprint through effective waste management, energy
conservation, sustainable resource use, and afforestation initiatives. These
efforts aim not only to mitigate the adverse effects of climate change but also
to enhance the carbon sequestration capacity of the campus.

. Health and Well-being: To promote a healthier campus environment by
encouraging active transportation modes like cycling and walking, and by
enhancing the campus's green spaces.

. Awareness and Education: To integrate environmental science into the
curriculum and organize outreach programs, thereby cultivating
environmental stewardship among the college community.

. Accessibility and Inclusivity: To ensure that campus facilities and services
are accessible to all, thereby fostering an inclusive educational environment.
. Community Engagement: To engage with local communities and
government bodies in environmental conservation efforts, thereby extending
the impact of the college's green initiatives beyond its borders.

. Afforestation and Biodiversity Enhancement: To actively engage in
afforestation efforts on and around the campus to increase green cover,
enhance biodiversity, and contribute to global efforts to combat climate
change. This involves Miyawaki method, i.e., selecting appropriate native tree
species, involving the college community in planting activities, and ensuring
the long-term care and expansion of these green areas.

Through these comprehensive strategies and objectives, the Government
College of Engineering Salem's Green Campus Policy exemplifies an integrated
approach to environmental sustainability and social responsibility within the

academic landscape.
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Grievances Redressal Policy

Overview

To address the grievances of the students, parents and others, as per All
India Council for Technical Education (AICTE) regulations, 2012 under
clause 1 of section 23 of the AICTE Act, 1987 regarding the establishment of
Mechanism for Grievance Redressal in Technical Institutions, Grievance
Redressal Committee (GRC) is formed in the college. The objective of GRC is

to develop a harmonious educational environment in the institute.
Composition and Tenure of the Committee

e The committee shall comprise of a Chairperson, Convener and two other
senior teaching faculty members.

e Principal of the college shall be the Chairperson. Members of the
committee shall be nominated by the chairperson for tenure of

e two years. Out of Four (including convener), one member shall be female
and other from SC/ST/OBC category.

* A representative from among the students of the college to be nominated

by the chairperson as special invitee.
Scope of the grievances
Grievances may be related to any of the following matters:

e Academic Matters Issues related to assessment, attendance, marks, and
other examination related matters.

¢ Financial Matter - Issues related to charging of fees, scholarships and
payments.

e Administration Matters Issues related to infrastructure, basic amenities,
sanitation, transport, or victimization.

e Harassment and ragging by colleague students or teachers etc.
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Grievance receiving mechanisms:

Anyone with a genuine grievance may lodge their complaint to GRC along
with necessary documents, if any. The grievance shall be reported by using

any of the following modes:

e Report submission in person by approaching the chairman of the
Committee.
o Online submission of Grievance form, through Institute website

https:/ /gcesalem.edu.in

e Writing to The Chairman/Principal, Grievance Redressal Committee,
Government College of Engineering, Salem-636011".

e Dropping the grievances in the Suggestion Box placed in the institute
premises.

e Voice out the Grievances in the Quality Circle Committee meeting at
the departmental Level

¢ Reporting the grievance in Students Counsellors meeting.

e Reporting Hostel Grievances (by Hostellers) through complaint Note or

directly to Hostel Resident Tutor.
Grievance redressal mechanism

e After the receipt of the application from the aggrieved, the chairman of
GRC shall fix the date, time and venue of the meeting after having a
discussion with the

e The meeting shall be scheduled within Ten days of receipt of the
application.

e All relevant papers shall be circulated as hard / soft so copy to all the
members on or before the date of the meeting.

e After fixing of the date of the meeting, a hard copy of the notice must be
sent to the applicant to be present in the meeting and convey his or her
grievances before the Committee and the acknowledgement of receipt
would be placed on record.

e The Committee members are expected to deliberate upon the case, the

grievance of the applicant and the rules laid down by the institute.
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e The brief facts, evidence and final recommendations by the Committee
members shall be recorded in the format of minutes of the meeting.

¢ The minutes shall be circulated to all the members of the Grievance
Committee for their signatures.

o The decision of the Grievance Committee shall be communicated in
writing to the applicant at the earliest.

Appeal

e The applicant shall have the right to file an appeal to the Chairman
within 15 days from the date of the written communication of
recommendations of the committee.

e The applicant shall send written communication to the college
conveying his desire to file an appeal to the Chairman. The college shall
place the appeal along with all relevant material before the
Ombudsperson and inform the applicant accordingly. The Chairman
shall within a reasonable time decide the Final decision would be

communicated to the applicant by the college.
Organization wide awareness
Awareness among stakeholders is created by,

¢ Organizing awareness programs

e Displaying the grievance registration mechanism on
e Website

e Digital sign boards.

e Posters in prominent places of the campus.

b—
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IT Policy

This IT policy is to ensure the effective, secure, and responsible use of
Information Technology (IT) resources at the Government College of
Engineering, Salem. This policy applies to all students, faculty, staff, and any
other users of IT resources within the college. The policy covers all aspects of
our IT infrastructure, including but not limited to, computer systems,
networking equipment, software, data storage, and communication
technologies. The goal is to facilitate an environment that supports academic
excellence, fosters innovation, and maintains the integrity and security of our

IT resources.
Process of Implementation and adherence to the Policy:

1. Purpose: To facilitate effective teaching and learning through robust IT
infrastructure.

2. Network Infrastructure: Maintain high-speed connectivity and Wi-Fi
access, ensuring seamless digital access campus-wide.

3. Security and Data Protection: Implement strong cybersecurity measures
like firewalls and VPNs, regularly updating these for optimum security.

4. Access and Usage: Establish guidelines for ethical and responsible use of
IT resources, with clear account management protocols which includes:

e Users must use IT resources, including the internet and network
services, solely for academic and educational purposes. Any use of
these resources for unauthorized commercial activities, hacking, or
accessing inappropriate content is strictly prohibited.

e IT resources should be used judiciously. Excessive use of bandwidth
for non-academic purposes, such as streaming or downloading large
files, is discouraged during peak hours to ensure equitable access
for all.

e The institution reserves the right to monitor network and internet
usage to ensure policy compliance. However, user privacy will be

respected in accordance with applicable laws and regulations.
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e Violation of these guidelines may result in disciplinary action,
including - restricted access to IT resources, suspension, or
expulsion, depending on the severity of the breach.

5. Communication Systems: Enhance communication with advanced
technologies like VoIP and PABX systems, ensuring efficient connectivity.
6. Continuous Improvement: Commit to technological advancements and
infrastructure upgrades, aligning with educational excellence and

innovation.

oo
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Research Policy

The principal objective of the Research Policy at the Government

College of Engineering is to cultivate an environment characterized by

research excellence and innovation, thereby fostering a setting where

academic inquiry, knowledge creation, and ethical research practices are

actively encouraged and supported among all institutional members.

Goal:

Encourage Academic Inquiry and Research Engagement: Support faculty

members, both Ph.D. enrolled and non-enrolled, in pursuing rigorous

research activities, aiming to create a thriving academic environment.

Support Ph.D. Scholars: Provide comprehensive resources, mentorship,

and academic network access to both full-time and part-time Ph.D.
scholars, enabling significant contributions to their fields.

Empower M.E. and B.E. Students: Enable Master of Engineering and

Bachelor of Engineering students to engage in research projects, fostering
critical thinking, problem-solving skills, and deep subject understanding.

Promote Interdisciplinam Collaboration: Leverage diverse expertise within

the institution to initiate interdisciplinary research efforts, addressing
complex challenges through innovative solutions.

Uphold Research Ethics: Maintain the highest standards of integrity and

responsibility in research, ensuring all activities are conducted ethically
and in compliance with relevant guidelines.

Enhance Research Visibility and Impact: Aiming for publication in high-

impact journals and presentations at esteemed conferences.

Secure Funding and Resources: To provide every possible financial support

and Laboratory Support for research activities.

Develop Supportive Research Infrastructure: Offer access to advanced

laboratories, databases, and technological tools, supporting state-of-the-

art research and innovation.
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Promotion of Research:

The Government College of Engineering actively cultivates a research-driven
culture through its dedicated Research Advisory and Ethics Committee,
Student Research Council, and Intellectual Patent Rights (IPR) Single Point of
Contact (SPOC).

e Research Advisory and Ethics Committee: Comprises professors with

significant research experience and Ph.D. qualifications. Provides
guidance and support for the institution's research endeavours.

o Student Research Council: Encourages undergraduate and postgraduate

students to engage in real-time projects. Aims to enhance students'
research and technical skills. Ensures that the committee's support and
resources are available to every student in the college.

e Intellectual Property Rights (IPR) SPOC: IPR Cell is an integral part of

Institute’s R&D Cell. It creates awareness among the Faculties, Research

Scholars, and Students about importance of Intellectual Property Rights.

o
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Policy on Right to Information

Statutorv Declaration under Section 4(1) (b) of RTI Act, 2005

Established in 1966, the Government College of Engineering, Salem operates as
a government institution affiliated with Anna University, Chennai, Tamil Nadu.
The college functions efficiently under the governance of an authorized
Governing Body appointed by the Government of Tamil Nadu. It runs as per
rules and regulations stipulated by AICT/UGC, the Government of Tamil Nadu,

Anna University, and other statutory bodies, ensuring continuous compliance.

In order to maintain discipline across the campus, the college has constituted
various bodies, and all committees within the institution fall under the purview

of Statutory Bodies, as outlined in Section 4(1)(b) of the RTI Act, 2005.

Applications under the RTI Act, accompanied by a postal order/demand draft of
Rs.10.00 made payable to the Principal, Government College of Engineering,
Salem can be submitted to the Public Information Officer (PIO) or delivered in
person to his office. All information related to the college, in accordance with
Section 4(1)(b) of the RTI Act, 2005, is accessible to the public and can be

obtained by any citizen of India at their convenience.

Particulars of the Organization:

S.No. Title | Details
1. | Name of the Government College of Engineering, Salem
Organization
2. | Postal address Government College of Engineering - Salem,

Bangalore Highways, Salem, Tamil Nadu-636 011.

3. | Website https://gcesalem.edu.in/

4. | E-mail principal@gcesalem.edu.in

5. | Phone Number 0427 - 2346102, 2346157

6. | Approval and Approved by AICTE, Affiliated to Anna University,
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‘ Affiliation

Chennai

‘ 7. | Category of college

Government

Principal

Dr. R. Vijayan M.E., Ph.D.

RTI Committee:

S.No. Authorities

Nomination

Designation and Address

1. First Appellate
Authority

Dr. R. Vijayan

Principal,

Govt. College of Engineering,
Salem - 636011

Phone Numbers: 0427 -
2346102, 2346157

Email-id:

principal@gcesalem.edu.in

2. Public Information
Officer

Dr. V. Geetha

Professor and Head,

Dept. of Electrical and
Electronics Engineering
Govt. College of Engineering,
Salem — 636011.

Phone Numbers: 0427-
2345157 / 9488334375
Email-id:
drvgeethal967@gmail.com
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